Dated : 02.10.2026
To,
The Director General,
Employees’ State Insurance Corporation,
Headquarters Office, 
Panchdeep Bhawan, CIG Marg, 
New Delhi-110002.

THROUGH PROPER CHANNEL
SUBJECT:	OBJECTION/REPRESENTATION TO THE MEMORANDUM DATED 02.09.2026 TITLED AS ‘PROVISIONAL GRADATION/SENIORITY LIST OF OFFICERS IN THE CADRE OF REGIONAL DIRECTOR GRADE ‘B’ / JOINT  DIRECTOR IN LEVEL-12 (Rs. 78,800 –2,09,200/-) IN THE PAY MATRIX AS ON 01.01.2026

Dear Sir
1. This is with reference to the above captioned subject. Before dilating on the Objections of the undersigned to the Provisional Seniority List, the undersigned begs to submit the following factual matrix for your kind perusal:
	DATE
	EVENT

	10.04.1989
	The Department of Personnel & Training [‘DoPT’] by way of an OM dated 10.04.1989 [‘1989 OM’], inter alia, issued instructions relating to Departmental Promotion Committee and related matters – Consolidated instructions on 
“constitution and functioning of Departmental Promotion Committees and the procedure to be followed in processing and implementing the recommendation of D.P.Cs…..

6.4.1  Preparation of Year wise panels by DPC where they have not met for a number of years

Where for reasons beyond control, the DPC could not be held in a year (s), even though the vacancies arose during that year (or years), the first DPC that meets thereafter should follow the following procedures :-

(i) Determine the actual number of regular vacancies that arose in each of the previous year (s) immediately preceding and the, actual number of regular vacancies proposed to be filled in the current year separately.
(ii) Consider in respect of each of the years those officers only who would be within the field choice with reference to the vacancies of each year starting with the earliest year onwards.
(iii) Prepare a ‘Select List’ by placing the select list of the earlier year above the one for the next year and so on.” 
ANNEXURE - I

	22.03.2015
	The DPC for vacancy year 2011-12, 2012-13, 2013-14 (old RR) and 2013-14 (new RR) was conducted under the Chairmanship of Member of UPSC.
ANNEXURE - II

	27.03.2019
	The Constitutional Body i.e. the National Commission for Scheduled Castes had vide their letter had communicated the Minutes of the hearing held by them on 07.02.2019 where in it was recommended that “The DPC for the promotion of DD to JD for the year 2017-18, 2018 and 2019 may be held immediately and the 9 eligible SC Officers should be promoted as per their eligibility on 01.01.2016.” 
ANNEXURE - III

	07.06.2019
	The Constitutional Body i.e. the National Commission for Scheduled Tribes had vide their letter had communicated the Minutes of the hearing held by them on 07.06.2019 where in it was recommended that “The DPC for the promotion of DD to JD for the year 2016-17, 2017-18, 2018 and 2019 may be held immediately and the 14 eligible ST Officers should be promoted as per their eligibility condition.”
ANNEXURE - IV

	31.10.2019
	The Constitutional Body i.e. the National Commission for Scheduled Tribes had vide their letter had communicated the Minutes of the hearing held by them on 07.02.2019 where in it was recommended that “The DPC for the promotion of DD to JD for the year 2017-18, 2018 and 2019 may be held immediately and the 9 eligible SC Officers should be promoted as per their eligibility on 01.01.2016.”

ANNEXURE - V

	02.11.2020
	The undersigned submitted representation to Chairman Litigation Committee of ESIC for holding of DPC for year 2017-18 and 2018 vide my application.

ANNEXURE - VI

	20.07.2022
	The National Litigation Committee, ESIC on 20.07.2022 had observed that “the Committee requests the administration to strictly follow DPC Calendar and timely grant promotions so that the period of ad-hoc promotions is restricted to the extent of 1 year.  In case of failure, accountability should be fixed.
ANNEXURE – VII

	22.07.2024
	The Department of Personnel & Training [‘DoPT’] by way of an OM dated 22.07.2024 [‘2024 OM’], inter alia, issued Guidelines on Departmental Promotion Committee whereby the guidelines of 1989 OM were reaffirmed vide para 4.4.8.
ANNEXURE - VIII

	11.09.2024
	The DPC for vacancy year 2024 was conducted under the Chairmanship of Member of UPSC thereby leaving holding of DPCs for year 2014-15, 2015-16, 2016-17, 2017-18, 2018, 2019, 2020, 2021, 2022 and 2023.
ANNEXURE - IX

	26.12.2024
	The ESIC issued Office Order No. 195 of 2024 dated 26.12.2024 for promoting 130 Deputy Directors to the post of Joint Director.
ANNEXURE - X

	29.10.2025
	I have submitted my request for conducting DPC for the post of Joint Director for DPC year 2014-15 to 2023. 
ANNEXURE - XI




A. THE PROVISIONAL SENIORITY LIST IS IN EXPRESS DEROGATION TO PARA 6.4.1  OF GUIDELINES ISSUED WITH ‘1989 OM’ AND PARA 4.4.8 OF GUIDELINES ISSUED WITH  ‘2024 OM’ BY THE DOPT.

(i) The very attempt of the Corporation to dispense with holding of DPC for vacancy year 2014-15 to vacancy year 2023 is grossly violative of my rights of being considered for promotion against vacancy year 2016-17, 2017-18 and 2018 on the basis of applicable Recruitment Rules of year 2013.
(ii) This is also in violation of direction issued by of Constitutional Body the National Commission for Scheduled Castes (Annexure – III and V).
(iii) This is also in violation of direction issued by National Litigation Committee of ESIC which had also issued request to Administration of ESIC to strictly follow DPC Calendar and timely grant promotions so that the period of adhoc promotions is restricted to the extent of 1 year.  In case of failure, accountability should be fixed (Annexure VII).
(iv) In violation of DOPT Guidelines the ESIC had forwarded the proposal of DPC for vacancy year 2024 forgoing the requirement of conducting DPC for every vacancy year 2014-15 to 2023.
(v) Since, the DPC for vacancy year 2014-15 to 2023 has not been conducted, considering DPC minutes for vacancy year 2024 as final seniority is grossly violative of norms and Guidelines issued by DoPT.
(vi) By hosting a common DPC in year 2024 the ESIC had maintained parity among the officer who had excellent track record with those officers who have tainted history with major or minor punishment imposed under rule 14 of CCS (CCA) Rules, 1950.
B.  Filling up of vacancies created over a period of 10 vacancy years in one vacancy year will protect the interest of those officers who were involved in corruption and thus were awarded major or minor punishment over this long 10 years.  Had the DPC conducted regularly or vacancy year wise DPC had been conducted these officers would have lost their seniority of at least one year.
C. Hence, it is requested to kindly hold year wise DPC for vacancy year 2014-15 to vacancy year 2023 and consider me for promotion against vacancy year 2016-17, 2017-18 and 2018.
Your's Faithfully

______
